“If we do not sufficiently value the airline piloty
profession and future pilots are less experienaadi lass
skilled, it logically follows that we will see negee

consequences to the flying public — and to our tgun
-Captain Chesley B. Sullenberger, ICongressional Testimong/24/09

TO OUR PASSENGERS

Thank you for inquiring about the impending pil@tiion. We appreciate
the opportunity to explain things from our perspactaind how this will
have a long term benefit for the traveling pubNMge are a group of airline
pilots seeking to rectify the flaws in the applialaws governing airline
labor for the purposes of keeping the US air trartsgion system the
healthiest and safest in the world.

By now, you have probably heard a great deal fioenbiusiness media,
industry public relations, and the government. dal’t take the time to
refute or clarify every story or talking point, buwé can explain our
perspective without having to filter it through eadary sources.

It is the opinion of the participating pilots, aglhas many who have chosen
not to participate, that the air transport induggrfundamentally broken,

and without prompt attention, the air transporteysin the United States
will suffer a catastrophic breakdown in reliabiliafety, and customer
service.

Experience and Aptitude

The pilots that move you between your cities aesftont line leaders in the
air transport industry. It is true that other eayges in both industry and
government are indispensable to the efficient dpmrabut it ultimately
comes down to two operators to make it work. Tihnganes you use to
travel do not get there by some unseen force. &heynoved skillfully into
the air and back to the ground by a labor skilltkat takes decades to
develop.
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To Our Passengers

We are of the opinion that you should get what gepect when you
purchase a ticket on a United States based aidim®among those
expectations should be a qualified, experiencededs and well balanced
crew in the cockpit. Just like everything elsdifie, the adage of “You get
what you pay for” holds especially true in yourgpilThe real value comes
in the form of a pilot that has been flying tweggars before he is given
authority to be the captain of your airplane. Ot twenty year period,
the pilot is exposed to a myriad of off-script flgi situations that build and
hone his experience. Much of that experience daone the military where
abnormal flying situations are commonplace, buhaanilitary has drawn
down the amount of pilots it has trained, and tmewant of pilots seeking to
leave military service to fly large passenger aifichas dwindled due to
military flying becoming more lucrative and stalieat kind of experience
IS going to be difficult to find.

We are of the opinion that you should get
what you expect when you purchase a ticket
on a United States based airline, and among

those expectations should be a qualified,
experienced, rested, and well balanced crew

In the cockpit.

Hudson, lowa and Maui Miracles: Years In The Making

In January 2009, a US Airways Airbus was succelgsfliiched in the
Hudson River after it lost its engines after takedhe Captain, Chesley
Sullenburger, a 53 year old pilot with over twewgars of commercial
flying experience on top of a decade of flyinghe tUnited States Air Force
tapped into his vast reservoir of experience ansl atde to thread the
needle and put his stricken aircraft down withalling anyone. This
happened on a winter day in the most crowded githe United States.
Remarkably, everyone walked away with nothing ntbesn an amazing
story to tell.
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That wasn't by accident, and not everyone coulcelacomplished such a
feat.

Every pilot has a bank of experience to draw ugocoimplete his tasks in a
safe and efficient manner. Every time a pilot detkind the controls, he
makes deposits into his bank of experience of ngrgizes according to the
task at hand. The sum total of this experient¢kasaccount he has to draw
from in the event of an emergency. On that Jandayyin 2009, the crew of
US Airways 1549 made an enormous withdrawal witlemerdrawing their
account.

By contrast, one month later, the “experience ché&ckn the crew of
Continental Connection/Colgan Air was returnedifsufficient funds. The
overdraft fee amounted to 50 lives.

Captain Sullenberger was not the only one to s&vaitcraft and
passengers against overwhelming odds. A genera#idier, another former
United States Air Force pilot saved his disinteiggaB-737 by landing at
Kahului, Maui. The experience he drew from, ad aeglthe assistance of
his first officer, enabled Captain Robert Schorastter to land a Boeing
737 that had started to come apart in flight. ®hky fatality was a
crewmember who was blown clear of the aircraftrafie catastrophic
failure of a very high-cycle 737. As soon as tB& ad lost its canopy and
the basic shape of the aircraft had changed, e lbecame instant test
pilots, for which the captain’s fighter pilot backand had prepared him
masterfully. There is no procedure for a catastiofailure of the basic
structure of the aircraft, and that scenario cha‘taught in a flight school.
It was the vast reservoir of experience, a wele@pilot, and the general
high aptitude of that generation of pilots thateshathose lives, and the
solvency of the company.

Even when the aircraft is destroyed, piloting said experience can still
save many lives, as was the case on United 23Rlgri9, 1989. The DC-
10, with 296 people on board crashed at Sioux @itya during an
attempted emergency landing with the loss of onth@®three engines and
all three hydraulic systems. Of the 296 on boa8d, lives were spared
when the DC-10 was maneuvered to the runway inXSity without the
aid of any of the mechanisms designed to contebilection of the
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aircraft. Only by manipulating the remaining twagenes were the cockpit
crew, and a traveling DC-10 instructor pilot, atdeut the airplane into a
position where they would have the best chancewiwl. Captain Alfred
Haynes, a senior United captain along with Firdtis¥n Records, Dudley
Dvorak, and Dennis Fitch were able to combine yeaexperience on top
of Haynes’ US Marine Corps training and Fitch’s Niational Guard
training to save the lives of 185 people. The NT®Bcluded that such
training is impractical due to the high numberaxdtbrs involved, but did
commend the crew by noting that "under the circams¢s the UAL
flightcrew performance was highly commendable argtly exceeded
reasonable expectations.”

You Get What You Pay For

Contrast that with the Colgan Air crash in Buffakhere Continental
Airlines had outsourced that flying to the lowegstder, who in turn hired
pilots with no meaningful experience, and put éjpematic pilot in
command. Colgan Air and Continental Airlines hitbdse pilots for one
reason and one reason only - they were the chepibastthat would agree
to fill those seats. Your safety was never a fa@s® your safety costs airline
executives money.

More and more skilled pilots are retiring,
going back to the military, or just resigning
because the operation is deteriorating, the

career is crumbling, and morale inches
closer and closer to rock bottom.

This is an undoubtedly harsh synopsis of the sdoabut it is nonetheless
true. Looking past the truth to make everyone $eehe egalitarian utility
value to the operation is the stuff of disastéviare and more skilled pilots
are retiring, going back to the military, or jussigning because the
operation is deteriorating, the career is crumblarg morale inches closer
and closer to rock bottom.
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Don’t take our word for it. PBS “FRONTLINE” had axtraordinarily
accurate report on the hazards of “Flying Cheaff¢’ encourage you to
take the time to view the program in its entiretye report details how the
safety for you and your family are outsourced ®Ithwest bidder and the
Air Transport Association (the trade group for coanomal air carriers in the
US) finds the practice to be perfectly acceptallBONTLINE showed in
remarkably stark terms how modern airlines havéaoga much of what
you used to take for granted, and have done sothtlblessings of the
government. This is the same government thatppased to regulate the
reliability and safety of the operation, but mofeen than not, just moves
the standards to accommodate the wishes of theeiridustry and the
public's appetite for cheap tickets.

The ATA does not care about pilot fatigue, trainiegperience, nor
soundness of judgment. The industry only caresitalsdowering their
costs and pressuring the unions to give up witkd iemains of their pilot
contracts to “fly the FARs” (fly the maximum amouwitowed by law). You
can be assured that once the pilots abandon thenigm protections of
their collective bargaining agreements, the ATA Wabby Congress with
millions of dollars to change the limits upwardaitow pilots to fly even
more and with even less oversight from safety ra&gus.

Safety is expensive, but disregarding safety isi@uere expensive.

In the Spring of 2010, British Petroleum (BP) haaliahap on one of their
Gulf of Mexico oil rigs which spewed oil over thetee northern part of the
Gulf of Mexico and the beaches of the Southeadié&¥n It has come to
light that cutting corners on safety by BP is & tbot of this disaster. In an
effort to save under one million dollars by disnetyag safety and
outsourcing maintenance of critical componenthieodheapest Chinese
contractor, BP now is responsible for tens of s of dollars of damages
to the Gulf Coast of the United States.

Safety costs money. It always has and it alwayls BiP rolled the dice and
lost, and the various airline executives are atithe table rolling the dice
on your safety and the viability of the US air spartation system.
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They make millions for doing so and do so fromghéety and comfort of
the Executive Suite.

Followers Are Cheaper Than Leaders

Pilots of the previous generation were overwhelyirg-military (80%),
largely debt-free, highly experienced, and weredhior their judgment
The pilots hired in the past decade at the majtinas in the US are largely
civilian trained (60%), indebted due to their fligd)thool costs, with a
moderate amount of experience. The pilots hiratienpast decade at the
regional (Express/Connection/Eagle) airlines amgoat exclusively civilian
trained, indebted, and largely inexperienced. y&dailots are hired for
their compliance Pilots saddled with $100,000 to $150,000 ofligchool
debt and making under $25,000 per year are noggdoiquestion their
managers, and the airlines know this. There isgdvanother 23 year old
kid with $100,000 in debt waiting for his opporttynio build experience at
the expense of your safety.

Today'’s pilots are routinely threatened with susp@mor termination if
they refuse an operational directive they beliesvensafe. The airlines hide
behind tortured interpretations of FAA legalitiesjastification. When the
last generation’s pilots spoke, the question wétese Today’s pilots craft
their decisions to square with the directives of AdBand their phalanx of
accountants and lawyers, as well as their own paidmancial burdens.

Pilot Pushing: The Industry Norm

Captains refusing flight plans without the minimarew compliment or
where airplanes are operated at unsafe speeddentorarrive under the
federally mandated maximum of 8:00 hours (planrted%0 for a flight that
historically arrives at 8:10) are told they will besciplined if they don’t
accept the flight. Airlines are reluctant to stffplanes with three pilots on
flights of just over 8:00 hours as this costs threaney. They would rather
compel the captain to fly lower and faster, eveautih the practice is
generally considered less safe and burns more Aidlne management
finds spending money on extra fuel and maintenaonogehow preferable to
spending it on the FAA mandated third pilot. Ewdmen your safety is cost
neutral, airline executives choose pilot compliaoger judgment.
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Always remember that yesterday’s pilots were hiredor their judgment
and today’s pilots are hired for their compliance Followers are cheaper
than leaders. Your safety costs airline executmesey.

When the FAA intervenes, the airlines casually dssnthem, pay reduced
fines, and implement pilot staffing enhancementdait own leisure.

Pilots are routinely scrutinized and pressuredytdlfor fatigued to help
minimize the staffing requirements, due to unilatenanagerial edicts
seeking to create disciplinary issues out of phiedlth and judgment. It
matters not if federal arbitrators repeatedly decthese disciplinary
programs to be inappropriate or illegal, the ag$irkeep implementing them
to save costs and control pilots.

There is always another 23 year old kid with

$100,000 in debt waiting for his opportunity

to build experience at the expense of your
safety.

“Pilot pushing” is the process of airline managetrsmimeduling pilots
beyond reasonable limits and against the judgmiefiteopilot, and it is an
industry-wide practice. This is not a new phenoomeras the precipitating
cause for pilots to unionize in the 1930s was dfgdushing.” After the
government and pilot union (ALPA) rectified the plem in the 1930s and
1940s, there were relatively few problems in theadies that followed.
This changed in the post-regulation era when firld@atchemists like Frank
Lorenzo calculated that extracting “productivitydm pilot scheduling
could give a competitive advantage in the newledalated marketplace
and financial free-for-all of the 1980s. The pregtcontinues to this day.

Not only does the practice continue within the coed of the airline
industry, but the government actively pursues sildt pushing under the
various regulations designed to prevent such dipeacThe most recent
incarnation is the Orwellian proposal to mitigaaéidue by allowing the
airlines to schedule the same flying to be don&@byewer pilots. The
industry is certainly happy with the proposed ragjohs, as they will allow
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more control over pilot schedules with legal eydwasven throughout in
order to deflect any blame for fatigue induced slises.

Even more disturbing is the proposal for any regoteto be waived by the
FAA if the airline can establish, to the satisfantof the FAA (which is
really to the satisfaction of the Air Transport Asgtion), that enough
classroom time has been accomplished to “educdtaspn the
consequences of fatigue. Somehow, your safetyppased to be enhanced
by subjecting pilots to two more hours of lectunashow fatigue is
dangerous, and then scheduling them to fly everem®he hidden danger
Is how the relaxation of regulations on a case-dsediasis will create
competitive niches within the marketplace and fagaother carriers to
follow suit.

The most recent incarnation is the
Orwellian proposal to mitigate fatigue by
allowing the airlines to schedule the same

flying to be done by far fewer pilots.

That's another way of saying your safety will gaite lowest bidder.
Scheduling up to contractual or regulatory limggpermissible, as limits are
limits for a reason. As long as the pilots coneeérare free to decline an
assignment based upon their own FAA authority tbassess their fitness
for flight, we do not have a problem with aggreess¢heduling. This is all
predicated upon pilots being able to decide if taeyfit for flight and the
airlines respecting that decision.

Our petition would place financial incentives N@Tschedule pilots up to
the FAA allowed maximum, but still permit the priaetif both the airline
and the pilots agreed it was prudent. The incestwould be for airlines to
increase staffing and decrease the amount of figomge per pilot in order to
enhance safety. Our petition makes rested pilodgoer than fatigued
pilots.

Your safety is never their concern, as your safessts them money. They
speak eloquently about safety right up to the mamewmsts them money.
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Almost all carriers view safety in this manner detdabor is to be
outsourced to the lowest bidder. Southwest istalt® exceptions to this
phenomenon as all its flying is done by pilotsrieal by the carrier, and they
are able to deliver a safe product using, by Fer,highest paid pilots in the
industry. Without using outsourcing, Southwestassistently the most
profitable carrier with the highest customer sezwieviews. Contrast that
phenomenon with the other carriers who use outsogiand are trapped in
a revolving door between bankruptcy and labor i@t nightmares.
Executive bonus programs seem not to reflect sysfudction.

Is Your Airline A Flight School In Disguise?

The question of what pilots will be staffing theliaes in the next decade
rarely gets asked. Most believe the regionalraadiwill be the primary
source of the pilots in the future, and they ameemi. The military won’t
have the volume of pilots to staff the airlinesamy of the pilots at the
regional airlines are quite talented, well trainaalg nothing in our remarks
should be taken to disparage the entirety of @wmilirained pilots. The fact
remains that there is little uniformity and stardization of training across
the industry as young pilots must pay for theimirag out of their own
pockets, so expense is always a factor. Flight@shrange from very
comprehensive programs taught by career instruetibhsproven track
records to those where the flight instructors heerecent graduates with a
few months of flying experience. They train onywemall, light and
relatively primitive aircraft in very benign envimments. The first
meaningful experience these pilots get is flying petween Newark and
Buffalo. These pilots can be a captain within gear, with another pilot
with no experience in the right seat assisting them

Our objection is how the airlines are using mantheke “regional” airlines
as defacto-flight schools, where you are payingde in the back of an
airplane where experience and credentials are oftdaubt or short supply.
Most of the time you purchase a ticket from a “rliagf’ airline, you are not
made aware of what kind of airplane you will barrgito your destination,
nor the experience level of the pilots. You cooly a ticket from
Continental Airlines, and end up on Colgan Air, avad take one flight on a
Continental B-737.
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The Trend Is Not Your Friend

The demographics of the airline industry show thaemendous turnover
will occur within the next decade, and experiendéhe difficult to come
by. Experience, aptitude and judgment are theethrest important factors
in a well qualified pilot. One can be built, bbetother two are innate. No
amount of money or time will make a well qualifiptiot out of someone
best suited for less cognitive intensive work. ividlials with the mind
necessary to be a pilot will have their skills edlaway to other industries,
or kept in the military, as pay and lifestyle calesations move candidates
with high aptitudes away from a career where thakerless than a Somali
immigrant driving a taxi cab, or half the salaryagpublic school teacher.

Captain Sullenberger testified in front of Congresgarding his experience
as an airline pilot and spent the bulk of his toescribing the present and
future perils of the industry as pilot labor is smutrced to the lowest bidder.
He didn’t spend his time collecting accolades fisriteroic efforts on that
January day, but spent it outlining to Congresstieeise threat to the
commercial aviation industry.

“...it is important to underscore that the terms of o
employment have changed dramatically from whergabany
career, leading to an untenable financial situatfon pilots
and their families. When my company offered piidts had
been laid off the chance to return to work, 60%ised.
Members, | attempt to speak accurately and plasdyplease
do not think | exaggerate when | say that | dokmaiw a single
professional airline pilot who wants his or her ichien to
follow in their footsteps.

| am worried that the airline piloting professionlwot be
able to continue to attract the best and the breghtThe
current experience and skills of our country’s psdional
airline pilots come from investments made yearswgen we
were able to attract the ambitious, talented peaph® now
frequently seek lucrative professional careers.t et
investment was an indispensable element in our eaiah
aviation infrastructure, vital to safe air travehd our
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country's economy and security. If we do not ity value
the airline piloting profession and future pilotsedess
experienced and less skilled, it logically follothat we will
see negative consequences to the flying publicH@our
country.”

That is the centerpiece of what Captain Sullenbreggee to Congress in
February 2009. He didn't seek personal recognitborh spent his one
opportunity to speak to our government describxactdy what we are
describing in these pages. He is accurate anethnarks are backed by us
completely and without reservation.

Government Is The Problem

As it stands now, airlines will continue to competeprice and seek to
exploit their labor agreements to find that advgataThe government will
continue to do what it has always done, which evpnting pilots from
withholding their labor to affect a better workiagvironment,
compensation packages and safety enhancements.

This is the area we seek to address. We seelatwyetthe laws regarding
pilot labor contract negotiations, and set a minmgtandard for pilot labor
to prevent the shadow flight schools that are dpdrhy licensed air
carriers without your knowledge or consent. Ouippse is to keep the
industry staffed by the most capable individualsyfour safety and the
overall reliability of the air transport systemmaricans have come to
expect the best from their airlines and customesfaation surveys show
that discontent to be growing. We seek to fix finsblem along the labor
component.

If airlines cannot use the government to manipulagelabor negotiation
process, and gain competitive advantage by finthegcheapest pilots, they
must compete on reputation, service and operateffialencies. Managers
need to become managers, rather than financiadishts seeking to loot
the companies for their own financial gain, anthatexpense of the
employees, shareholders and flying public. Nohederved well by an
industry teetering on the brink of collapse.
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You deserve better. We know. We are in the angdawith you.
Management is not. Government is not.

How Much Will It Cost?

The principal objection to our proposals will beshmuch it will cost. The
industry will scare you with tales of higher prides tickets and reduced
service. Itis true that tickets will have to coogein price as the industry
loses money with the current pricing and labor gaya. Even without
minimum standards for pilot scheduling and compgosaticket prices
have to come up to bring airlines to profitabilifijhat is one scenario, and
the other is if airlines fail, reducing capacitgdeprices rise to reflect the
reduced capacity. Both scenarios do not addresgilbt proficiency crisis
that is looming over the industry.

We seek to change the laws regarding pilot
labor contract negotiations, and set a
minimum standard for pilot labor to prevent
the shadow flight schools that are operated
by licensed air carriers without your
knowledge or consent.

However, if our proposals are implemented, thel fmation of your ticket
dedicated to such is not nearly as much as theapublic relations
departments would have you believe. It will 4i#l less than the taxes you
pay for your ticket.

The current pilot labor paradigm cost is a verylspartion of your ticket
price. Afully loaded B-737 carries approximatéh0 people and if we
presume a typical two hour flight at a load facibB0%, the typical crew
will carry somewhere between 50,000 and 60,000 lpemyger the course of
a year. This allows for training, vacations, arfdw trips missed due to
being sick or fatigued. This works out to lesstB& for the captain and $2
for the first officer, or $2.50 per hour for theintire compensation, taxes,
and benefits.
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If we look at a B-767 transcontinental flight, tbests are even lower, as
mass transportation is a function of scale. A/fidaded B-767 carries
about 250 people, and presuming the same as 3 Bfréw on six hour
flights, a B-767 crew will carry somewhere betw&n000 and 40,000
people over the course of a year. This works @$&tfor the captain and
$3.50 for the first officer, or just under $1.50 peur.

This is what all the sound and fury you hear

coming from the ATA and government is all

about - the cost of a trip to the food court or
magazine stand.

Even if we presume our petition will result in autbting of pilot labor costs
(it will not), and the airline gets no revenue frdme cargo and mail in the
cargo-hold (they are paid very well for air cargu anail), the total
component cost of the ticket price raise will benswhere in the range of
$2 per hour, depending on the productivity of thieraft you are riding. A
transcontinental flight will cost you an additior$dl0 to $12, or the cost of
a basic airport meal, or two magazines from thgoatrbookstore, or one
day’s parking at the airport garage. A domestghtlin or out of a mid-
continental hub will cost you an additional $5atout the cost of a trip to
McDonalds, one magazine, a shoe shine, or theotipgyave the cab driver.

This is what all the sound and fury you hear confirogh the ATA and
government is all about - the cost of a trip tofthed court or magazine
stand.

Keep this in mind the next time the ATA tells ytat pilot salaries are
threatening the economic recovery of the industy @ation as a whole. It
is impossible to stem the money hemorrhage byrmgupilot labor. When
airlines are losing $20-$30 per ticket, the pilatsild work for free and the
airlines would still lose money (but still have hahs left over for
executive retention bonuses). The problem is wmiéimagerial ineptness,
subsidized aircraft manufacturing, excessive tak8#\ fees and the
bankruptcy laws.
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Compensation Down. Taxes Up

You currently pay 7.5% tax on all tickets, plus4kBfor each segment, plus
$2.50 per boarding for TSA, plus $4.50 for “passargcility charges,”
plus another $15.10 if you fly international.

Ask yourself: is an experienced, well rested, Wwalbnced, and competent
pilot crew that literally has the lives of you ayamlr family in their hands
worth the cost of a five-hour old club sandwichnfrd GIF or a mere
fraction of what the government grabs? We wouWdd tb think so.

These pilots created a profession that would
operate this modern marvel of air travel in
such a fashion that over a billion people can
be transported at 83% of the speed of sound,
In a pressurized metal tube in all forms of
weather to any city in the world without
losing a single life.

This outrage you are likely hearing from the ATArmss from the overall
industry practices as founded by the early aifineses that pushed pilots
to fly in dangerous conditions with little regamt safety. The practices of
pilot pushing were halted by the early efforts bd{s that stood up to
government and industry to establish a careemtbatd see the
phenomenal rise of civil aviation through a WorldMtepression, and the
technological flowering of the industry. Theseoslcreated a profession
that would operate this modern marvel of air trameduch a fashion that
over a billion people can be transported at 83%hefspeed of sound, in a
pressurized metal tube in all forms of weathemy @ty in the world
without losing a single life.

The Conguerors of the Skies Always Get Paid

Since the advent of Frank Lorenzo in the 1980snthdern airline bosses
have dutifully copied his methods with similar riksu The story is always
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the same: take control of healthy airlines, faxogloyee pay cuts, push
pilots beyond the limits allowed by law, outsouesgerience to the lowest
bidder, use bankruptcy to gain leverage, and erstnygping out the assets
of the airline, leaving only an indebted, burned-ouik and walk away with
millions. The traveling public sees lower tickeicps, but at the expense of
“flying cheap” and the safety compromises that ¢gsinThe employees of
the airlines Lorenzo destroyed were essentiallgdpérced to purchase
airlines for him at the direction of a bankruptagge. This is why Eastern
Airlines pilots and mechanics struck Eastern Aesnn 1989. It was never
about the money - it was about being forced totheyairline for Lorenzo
who would ultimately put them out of a job.

With the Eastern debacle fresh in their minds, &themployees purchased
their airline in the 1990s by giving up a signift@mount of wages and
benefits. They wanted to prevent the recent dysipjaEastern and Lorenzo,
and by owning the airline, they could prevent gisth an occurrence. Not
long after the United employees fully purchasedatinkne, United
management hired an oil executive to take the comnpmbankruptcy, strip
the employees of all ownership rights, and emengje nvanagement

owning a significant portion of the company.

American Airlines’ executives used the same outsagrtactics with
American Eagle, Reno Air, and Midway Airlines. $Hlid not escape the
attention of American Airlines pilots who eventyaloted to strike the
airline in 1997 over the very issue. 15 minutdsrahe strike started,
President Clinton intervened and broke the legidesthanding the
momentum in the negotiations to American Airlinesmagement, allowing
them to preserve the trend for them to outsouseedl This ultimately led
to a “sick out” by American Airlines pilots, a jugal injunction, and more
pilot pushing by the company.

In 2003, American Airlines threatened to file farkruptcy reorganization
unless the pilots (and other employees) agreedaimodian cuts in pay and
scheduling protections. On the eve of the emplayeaps ratifying the
imposed agreements, it was disclosed that Don GaE® of American
Airlines, had sheltered over $40,000,000 in exeeutonuses which would
not be subject to bankruptcy review.
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Even seemingly altruistic proclamations by todaxecutives need more
scrutiny. Jeffery Smisek, the future CEO of theviyeannounced United-
Continental, has made much of his declining ofdaise salary until the
newly formed company turns a profit for an entieay This is not new to
him as he has similarly declined his salary, in ehay in part, for the past
few years while an executive at Continental. Tasifiess media has
fawned all over him for his high-minded and popwudipproach to the
declining financial viability of the industry.

If we look closer at Continental’s financial filingvith the SEC, we see that
Mr. Smisek was paid $6.6 million in stock awardy@ars 2006-2008,
along with $5 million in non-equity incentives f2007-2008.

We can only presume that the current fanfare ossewhiver of his
$730,000 salary will likewise drown out the genextonuses skimmed
from shuffling around pieces of the air transpoftastructure of the United
States.

Airline executives will always be motivated
to outsource your safety Iif it saves them
money. The track record is conclusive in

this regard.

This fits the current industry trend as AmericarliAes executives annually
award themselves tens of millions of dollars wartHperformance”
bonuses for losing hundreds of millions of dollpes year, or how the
Board of Directors at the newly emerged UnitediAes were each given
10,000 shares of stock, along with CEO Glenn Tikemg granted over
half a million shares.

Remember, these shares were owned by the emplpsieeso bankruptcy.

The other airlines to waltz through bankruptcy ¢dave had similar
stories. In every case, it is labor that is thesesof all the problems, rather
than bad management. In every case, labor takdsrtimt of the cost
cutting axe, while management is rarely, if evekeal to take its hit.
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There are exceptions, and they are few and fardmtw Southwest
certainly is running an airline for the benefititsf shareholders, passengers,
and employees.

Fixing What Is Broken Without Re-Regulation

Our petition is not necessarily for pay, but usiing only language that
airline executives understand: money. Airlineaies will always be
motivated to outsource your safety if it saves tmeomey. The track record
Is conclusive in this regardvany airlines maintain their aircraft in Central
America and China, where the FAA has little ovensignd labor is cheap.
Licensed mechanics have supervisory roles, whenediiersee unskilled
labor fixing the aircraft. Such a practice is ploted inside the United
States. As the FRONTLINE documentary “Flying CHeagported, they
seek to do the same things with pilot labor. gy a matter of time before
the “regional” pilots are too expensive and cumbers to handle and the
ATA lobbies Congress to have foreign pilots flyipgint-to-point within the
US under contract with the various airlines.

It is only a matter of time before the
“regional” pilots are too expensive and
cumbersome to handle and the ATA lobbies
Congress to have foreign pilots flying point-
to-point within the US under contract with
the various airlines.

If the airlines are prevented from saving moneybisourcing safety and
experience, you directly benefit. This generatbfinancial alchemists
will have to become like their forbearers and altiyueprove service to
attract passengers. Our petition builds in costedrfatigue abatement
policies by charging airlines more if they pustofslbeyond the industry
norm. They will still retain the flexibility to §l pilots more than normal in
times of market necessity, but it will cost thenadg The pressure will be
to increase staffing to reduce pilot costs. Thithe language airline
executives understand.
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To Our Passengers

We also seek to expand pilot authority to refusauatary” overtime flying
and flying while fatigued. Pilot self-assessmegals to be absolute, final
and binding on all parties. The industry-wide piccof harassing pilots
calling in sick or fatigued must be stopped atrdgulatory level with pilots
being given meaningful federal “whistleblower” pgotion in matters
regarding pilot pushing.

Regardless of the outcome, the airline industgoisg to change. You, the
citizens of the United States, can determine haw¢hange will take place.
By supporting our petition, you will put a stopa®0 year practice of
gutting airlines for the benefit of a few financeites, and will provide
powerful incentives for healthy, well-rested, pisdmnal pilots to safely get
you to your destinations. You will no longer barga-pigs in shadow
flight schools masquerading as Part 121 or Partalr3&arriers. You will
stop the “bait and switch” sales tactics used bgifiiine” carriers seeking
to outsource their flying to the lowest bidder. uMwill also have a vibrant,
healthy air transport industry, just as your pasehd in the 1960s and
1970s.

We have made up our minds as to the right

course and we are asking that you do on this

occasion what you do every single time you
board an airplane - trust us.

The cost of supporting us is the cost of an airpwél, two magazines, or
the tip you gave to your cab driver. Who knowsarh@ps if airline
executives had to compete on service, you woul@ laaweal on the
airplane, decent reading material, and more chieenfployees.

The cost of not supporting us and opting for tlagust quo should also be
considered. Your safety will continue to be outsed to the lowest bidder
as airlines shed experience for compliance. Tdestry will continue to
wallow in dysfunction and uncertainty, and the fet&Gullenbergers and
Schornstheimers of the world take their aptitudesther industries, leaving
only pliable, inexperienced, overburdened pilothdtd together an airline
the managers would just as soon see bankrupteddwrown benefit.
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To Our Passengers

Please call and fax your elected representativesrdorm them you wish
to see the airline industry fixed and that you supfiThe Fairness To
Experienced Pilots Act - Part 2.”

The choice is yours. We have made up our minds #s right course and
we are asking that you do on this occasion whatdgavery single time
you board an airplane - trust us.
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